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CONTEXT

Kenya’s peace and security landscape is characterized 
by a myriad of conflict drivers such as ethno-political 
competition for power, youth unemployment, transnational 
crime, violent extremism, and terrorism. The situation is 
exacerbated by regional instability, including the conflicts 
in Somalia, South Sudan, and the Great Lakes Region. 
This has resulted in a refugee influx, with Kenya currently 
hosting some of the largest refugee camps in Africa; 
Dadaab and Kakuma. This movement of populations, 
coupled with the highly porous and unprotected borders 
with Kenya’s neighbours, brings significant challenges.

Women and girls are the most vulnerable, facing profound 
risks. They are in turn the most adversely affected by 
violent conflict, violent extremism, and humanitarian crises, 
with exposure to systematic sexual and gender-based 
crimes. This is due to their status and assigned roles in 
society, which restrict education, access to health care, 
and participation in public life. The situation is one of the 
greatest threats to peace and security, both regionally and 
globally; the violence and insecurity affects women and 
girls in unique and disproportionate ways. At the same 
time, the contribution of women and girls to conflict 
resolution, peacebuilding, humanitarian action, and risk 
reduction has been continuously unrecognized and 
underestimated. It is in this context that UN Women has 

been supporting and advocating for the adoption and 
full implementation of United Nations Security Council 
Resolution 1325 and its subsequent resolutions in Kenya, 
and the mainstreaming of gender into humanitarian action 
and disaster risk reduction programming.

OVERVIEW

“Peace process, humanitarian action, and disaster risk 
reduction initiatives in Kenya promote gender equality and 
women’s empowerment” is a result area delivered under 
the United Nations Development Assistance Framework 
2014–2018, the Sustainable Development Goals, and the 
political pillar in Kenya’s Vision 2030 and second Medium-
Term Plan (2013–2017).

The result area comprises the following:
• Support to women and youth to actively participate 

in and influence decision making in peacebuilding 
and conflict prevention and management at the 
county and national level

• Support towards ensuring that humanitarian action 
and disaster risk reduction/management policies, 
strategies, and coordination processes are gender 
responsive 

• Capacity building of multiple stakeholders to 
integrate gender and women’s empowerment into 
their planning and programming
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ACHIEVEMENTS 2014–2016

• Launch of the Kenya National Action Plan for the 
Implementation of United Nations Security Council 
Resolution 1325 and Related Resolutions in partnership 
with the Ministry of Public Service, Youth and Gender 
Affairs, the State Department of Gender Affairs, and 
the Ministry of Interior and Coordination of National 
Government

• Integrating gender into the national early warning and 
early response systems used by the Ministry of Interior 
and Coordination of National Government and County 
Peace Committees

• Capacity building of 50 key organizations implementing 
peace projects in Kenya to mainstream gender into 
their strategies and peacebuilding initiatives at 
county and national levels

• Establishment and institutional strengthening of Kenya 
Association of Women in Policing and mainstreaming 
gender into the ongoing security sector reforms

• Supporting the Mandera and Wajir peace dialogues 
through coalition building, experience sharing, and the 
provision of visibility for women peace activists; the 
outcome was the development of a joint memorandum 
on the implications of the inter-clan conflict for women, 
and women’s recommendations and demands being 
included in the peace talks led by the government 
mediation team

• Integrating gender into peace support operations 
and developing the International Peace Support Training 
Centre Gender Policy

• UN Women being accepted as a cooperating partner 
of the Eastern Africa Police Chiefs Cooperation 
Organization and supporting the development and 
launch of Gender, Policing, and Gender-related Crimes: 
Eastern Africa Police Chiefs Cooperation Organization 
Training Manual, to be used by 13 countries under the 
organization

• Training for 300 refugee women in Dadaab refugee 
camp (Ifo 2) on business management, livelihood 
skills, and appropriate technology for improved 
livelihoods, including horticulture and agriculture; 
current income generation includes growing tomatoes 
in greenhouses

• Capacity enhancement for 110 Kenya Red Cross staff 

in Dadaab refugee camp on gender mainstreaming 
and the prevention of gender-based violence 
and sexual abuse and exploitation, towards 
integration into programmes and humanitarian response 
programmes

• UN Women launch of humanitarian manual that 
seeks to enhance capacities related to gender and 
gender-based violence

• Capacity strengthening for multiple stakeholders 
(Government of Kenya, UN, civil society organizations) 
at national and county levels to integrate gender 
concerns and women’s empowerment into 
humanitarian activities and disaster risk reduction

• Strengthening and coordinating system-wide and 
inter-agency evidence-based programming on gender 
in humanitarian action and disaster risk reduction and 
management

• Support for the enactment of a gender-responsive 
Disaster Risk Management Policy through the Kenya 
Women Parliamentary Association and the Disaster Risk 
Reduction Parliamentary Caucus

• Gender-responsive disaster risk reduction policies, 
strategies, and coordination structures through trainings 
and technical support provided to county governments

• Strengthening humanitarian coordination structures 
through technical support and training

BUDGET 2014-2016

Total: US$2,943,099
Development Partners : Government of Finland, 
Government of Sweden, Government of Japan

PARTNERSHIPS

Partnerships include all government institutions at the 
national and county level responsible for the promotion and 
protection of women’s human rights and those responsible 
for facilitating planning, devolution, governance, and security, 
as well as non-governmental bodies – in particular, the 
Ministry of Interior and Coordination of National 
Government, the Ministry of Defence, the International 
Peace Support Training Centre, Maseno University, Kenyatta 
University, and the media. Civil society engagement will 
include working with the Association of Media Women in 
Kenya and the African Woman and Child Feature Service.


